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Medi-Sota is a non-profit healthcare consortium, inahgd32 healthcare providers from rural Minnesota anainﬂéd:)akota.I
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For more information regarding membership benefits and the curret programs available through Medi-Sota, you may
% contact Deb Ranallo, Executive Director, at 320-769-2269 dranallo@medi-sota.org You may also visit our website at

¢ www.medi-sota.org

2006 Picnic and Golf Event Sponsors

% #

%+

#%

Media Event Held in March 2006 to Announce Grant Aw

The 2006 Medi-Sota Golf Outing took place on Mayh24t the popular Thum-
per Pond Golf Course, with the annual Lobster aleadlSFry to follow at the
Gerlach Residence near Dent, MN. This event wdlsattended, and provided
an excellent opportunity for sponsors to networthviiledi-Sota administrators
and staff. The two-day planning retreat that feka, opened with Paul Muraca
providing a legislative update from the Americansgital Association. Paul
did an excellent job of highlighting priority helatiare issues being addressed
on both the local and national level. Following thAHA presentation, Rhonda
Loberg led the group in a brainstorming and disicuissession for members to
identify new projects or common goals for membersrhbark on in the com-
ing months. Many of the objectives identified e hewly drafted Strategic
Plan for 2006-2007 were an extension or expanditesbyear’s goals. Mem-
bers want to continue moving forward with the e>gan of teleconferencing
opportunities and the enhancement of our curremtatebn program offerings.
Another priority will include activities require® tachieve and maintain compli-
ance with the state and federal regulatory agencieasure a healthier and
safer environment for our patients, staff and comitres. Medi-Sota members
look forward to another year of collaboration ttaat the goals and objectives
identified during this year's sessiorMémbers can view the latest plan by go-
ing to the link on our “Members Only” page on ouebsite at
www.medi-sota.org

ard of $102,000 to Medi-Sota, Inc.

from the Rural Development, USDA Office

jgearman@medi-sota.org

Members should contact the Medi-Sota office whguiiing about video conferencing opportunities dailie
for educational programming and networking meetia820-769-2269 or contact Jennifer Gearman at

Frank Lawatsch, President of Medi-Sota

The Medi-Sota Staff would like to thavllarco for sponsoring this issue of our newslettetharco
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By CAROL GERLACH,
EbDucATION COORDINATOR FOR MEDI-SOTA, INC.

The 2005-06 year ended well. We had 50 classesghout the year
and provided training for 1,292 students. Manyhef Medi-Sota facilities
were host sites for one or more of the trainingiees. Thank you to your
facility and staff if you were able to host thesegrams. This certainly helps
in reducing our expenses.

The calendar for 2006-07 is filling up with traigi fast. We will con-
tinue to offer these programs through video comfeireg when possible. The

classes are added to the web site when the detaifinalized so keep check- Physician Recruitment Update

ing the education schedule. Brochures are linkettie¢ schedule also for your Staff Recruitment Update............... by Mark Roisen, Physician Recruiter
Carol Gerla(lehd Medpi\-Sota Edl%cat;]orj Clog(rjd - easy access and distribution. With the additibseveral new members this Greetings from the Staff Recruitment program! Sreetingsl tow b | ) i site visi
(r:‘:tticc))rnaggsnogatior?’s m:t:g:r?gl C%Cnfglr?rllce i; .year’ trying to find a Central location fOf the mops IS prQVIng Cha”en.g_ Effective July 1st, | returned to full time status after th:’gigl?]%it thgz]gsii; :r\llé sﬁnrwigtler ﬁont\;\vss |q:j(?!§b§]¥:ﬂuévéd ti\llcf Cval.flldsi-
Louisville, Kentucky on March 15-17, 2006 Ing. H_opefully as Fhe yldeoconferencmg networksgestablished, that will having my Hd Chila on April 5th, a baby girl, Morgan. dates and have other promising leads to pursueks
With her topic, “Education Meeting the Neegd1elp with the location issue. . . _ JUST prior to having her, | helped 4 different facilities N _
of Rural Hospltals”_ sh_e presente_d the MedJ- | am |mp|ement|ng a change in marketmg of thekabops this next within Medi-Sota find a Sonographer, Occupational We have a Ifarge pool o,f promising (_:andldates fA720A _number of
Sota model of continuing education. year. Much of the advertising will be done via @mahave made an effort Therapist, Radiology Technician and,SurgicaI Techni- these physicians are J1's, but | continue to geedean-trained candi-

dates looking for a specific type of practice ispecific geographic loca-

to get all the email addresses into my data baselsmllunlqatlon can be Ci_a_n- Since that tim(? | have P'?‘CEd a Laboratory "I.'ech tion as well. In addition to the family practicandidates, | am expand-
faster and broader. As always, | need your h#lgou receive a brochure nician and one Nursing Administrator. The recruiting ing my candidate pool to include some specialitsts. a

that you feel might be of interest to someone eigeer inside your facility o needs have not slowed down, nor have ! _ - N

outside, please pass the information along to thedan’t always know _ We plan to increase our mailings and try some neverising methods.
which ancillary group is interested in attendingeduled sessions. The shortages continue to be all across the board as | recently attended a recruitment workshop thawvedovery beneficial.

usual. Experienced RN’s, MLT’s, PT’s and Rad Techg Updates on program enhancements will be providetheg become
are in the highest demand currently. We will continue availaple.

to budget for recruitment advertising in all of those
areas and consistently promote our region.

If anyone is interested in a particular workshogmeaker that they

would like to see come out to the region, pleasenkeknow.
Let me know if you have any questions or commehtiathe program.

You may forward your education requests and comsrtente at Please keep me updated regarding your recruitresssn
education@medi-sota.org. Please continue to send me notes by email or pick up Mark Roisen
the phone and call me with your recruiting Recruitment Coordinator

Staff members attending the Pediatric Advanced needs. Have a ha and bountiful Fall!

Life Support workshop at Rice Memorial Hospitgl PRy Phone 320-598-7536

in Willmar, MN. _ ' . mroisen@medi-sota.org
> > > Michelle Falling, Staff Recruiter

Phone: 320-593-1527 or recruiter@medi-sota.org

Flex Grant from the Office of Rural Health and Primary Care for approximately $20,000 in funds:11 Physicians, 35
RN’s, and 3 LPN'’s attended ALSO (Advanced Life Suppo®bstetrics) training in April 2005 and January 2006. WELCOME TRI-COUNTY HOSPITAL AND GLACIAL RIDGE HEALTH

SYSTEM, OUR NEWEST MEMBERS!”

Otto Bremer Grant for Emergency Healthcare Training in the anmount of $42,500:30 Physicians, 12 NP/PA’s, 259
RN’s, 38 LPN’s, 29 EMT's, 3 Respiratory Therapist€&RBNA'’s, 1 Pharmacist, and 1 Exercise Physiologist attended

Emergency Healthcare Training and Instructor training coursas January 2005 to May 2006. Medi-Sota Member List
. . . : . - Appleton Area Health Services Meeker County Mem. Hosp., Litchfield®?edwood Area Hospital, Redwood Falls
Sorﬁrnst;‘g_nds were used to reimburse training costs indlnyenembers attending the following emergency healthcaggniniy Sibley Medical Center, Arlington Madelia Community Hospital Murray Cty. Medical Center, Slayton
* PALS: Pediatric Advanced Life Support * ACLSdvanced Cardiac Life Support Swift County Benson Hospital Madison Lutheran Home, Inc. Sleepy Eye Medical Center
: . ! Sioux Valley Canby Campus Mahnomen Health Center St. Peter Community Hospital
* CALS: Comprehensive Advanced Life Support *d@t Trauma Nurse Core Course ; ; : ; ;
) o ) . Johnson Memorial Health Services, Dawsofyvera Marshall Reg. Medical Center Sioux Valley Tracy Medical Center

* BLS: Basic Life Support * ALS: Advanced kiSupport Gl Reagional Health Servi ; ) < Tvler Health Cent
* Intravenous Mgmt. for Emergency Medical Technicians encoe Regioha Healtn Services Chippewa County-Montevideo Hospitdlyler Healthcare Center

) Glacial Ridge Health System, Glenwood Renville County Hospital, Olivia Tri-County Hospital, Wadena

L . . L Graceville Health Center Ortonville Area Health Services Prairie Lakes Healthcare System
ALSO Instructor Training: Two Physicians attended ALSO instructor training in VareouB.C., Canada. Granite Falls Municipal Hospital and Manoipaynesville Area Health Care Systems Watertown, SD

Hendricks Community Hospital and Home perham Memorial Hospital & Home Rice Memorial Hospital, Willmar
Divine Providence Health Center, lvanhoe pipestone County Medical Center ~ Windom Area Hospital

For more information regarding our training opportu nities, visit our website at www.medi-sota.org,
and click on Education Programs. Online registraton and video checkouts are available.




